


Have you ever dreamed about your ideal job?

If yes, have you ever thought about what you’re good at?

If you ever dream about having an ideal job you have to focus on it, the best way to do it is to be prepare with
anticipation. We want to help you on focusing the super job for your skills. Maybe you’ve never done this, but take a
paper and a pen, sit down, relax and think on what you’re good at. Take your time, maybe your future can change.
Make a list of, about, 10-15 characteristic that you think are your best. You can write something like ‘I’'m good at
solving problems’, ‘I’'m emphatic’, etc.

After you make the list try to think about your dream job. How is it like? You don’t have to put just one. If you put 5 or
6 would be perfect, because maybe you ever thought about having different occupations for yourself. The more
realistic you are, the better results you’ll achieve. This point is as important as the first one, so have your time.

Now you have to think about the jobs you’ve chosen. They have some requirements and you have to find them, but
do not think about the technical requirements, like, for example, the degree to be a doctor. Instead of that think
about if you’re careful or not, messy or if it need good memory. You can acquired the technical requirements with
effort. For this list you maybe find 5 things, but if you want to be more effective, you can write more.

Now that you have the 3 lists you have to compare them, your abilities and the requirements of the jobs. If you have
all the requirements for a job it would be easier for you to get it, so the only thing left is to get yourself totally focused
on right way.

Useful ways to prepare you for your Future Business

We all know that the main goal of a business is growth. When your Business grows it is a sign that you are making a
good job.

But are you prepared to handle the increased workload? Can you make it?
To avoid having these problems you need to structure your business and to be prepared on all fronts.

Here we have some tips that can help you avoid some of the most common mistakes that people make.

1. Have your finances in order.

Attempting to juggle your current expenses while securing additional funding may be difficult. Have your funds in
place for new employees, equipment and additional inventory.Consider putting the wheels in motion to secure lines
of credit through loans and crowdfunding. This ensures that you have the money upfront to meet the demands that

come with growth.



2. Hire the right team.

Putting together your All-Star team is non-negotiable. Your team has the ability to make or break your business.
That's why you need to recruit and hire people who can effectively run each of their departments independently.

Make sure they are smarter than you, are ambitious, dedicated, and can roll with the punches.

If you're not exactly ready to make these new hires, then start working with contractors and freelancers. There are

freelance accountants, designers, writers, and virtual assistants.

3. Find a mentor.

A business mentor is someone who has been there and done that.

Because of their experience, you can learn from their mistakes. Your mentor can teach you how they handled rapid

growth and balanced work and life.

These angels even provide someone to vent to when you feel completely overwhelmed.

4. Always refer back to your business plan.

As business grows, you may have no business opportunities that are outside of your original vision and business

model.

For instance, maybe you started a painting company. Now you can handle painting commercial properties like office

buildings and warehouses.

Sure. It's a great opportunity. But can you still accommodate your existing customers? Do you have the resources,

equipment, and skill-set to handle these larger jobs?

You're going to have to answer these tough questions quickly. That's why you need to have a strong business plan in

place so that you can refer to it when scaling.

Referring back to your business plan will make sure that your new business opportunities align with your original

vision.

Your business plan and vision will help you turn down new opportunities that don't align with your purpose.

Now you can focus on your current clients. Your new team members will acquire new contacts, and prepare for the

future. You develop new skills and hire the right team members.



Introducing Gregory False

Interviewer: First of all, Gregory, nice to meet you. You have to know that I really love the way you work and your

ideas. Actually, do you ever thought having a partner? Because | think we can match very well.

Gregory: Hahaha, no, I’'ve never thought it. | prefer to do the things by my own, so, if anything goes wrong, | know it’s

only my fault. This way | can increase as a person and as a business man.
I: Yeah, understand it. You look so self-confidence. Would you say it has help you to get you to the place you are now?

G: Of course. If | didn’t feel confidence | would have never started a business. Some people do it, just to try a new
thing in their life, but that’s not my style. | needed to have for sure that everything was going to be all right, so |
planned all my steps. | didn’t started just from a naked idea, | was thinking for 2 months before | took big choice to

start ‘Fake Windows’.

I: Wow, 2 months. Isn’t it too much?

G: Maybe, but can you tell me why are we in an interview?

I: Hahahaha, | get it. Yeah, it was a long thinking period but it worth it. And what did you think in those 2 months?

G: About me, my ideas, my possibilities and my fears. You know, | was terrified, but encouraged, so | thought ‘How
can | do my job and be recognized?’ | had to know my strong points and my weak ones, but not just only mines, but

the market’s too. | studied it and found the way.
I: Wow, you’re a really annalistic person.

G: Of course. | had to. Many people are out there, many people with great abilities. There are real genius in the
world, and the sad thing is that they don’t know it. You know? People have to think about themselves. They have to
think in their future, what are their goals and how they can get them, but not many of them do it. | think that’s why

people aren’t so self-confidence now a day.

I: Yeah, | agree. Well, Gregory, there’s not much time left, so we’ll have to finish the interview.
G: Ok. It has been a pleasure for me to share my thoughts. Thank you.

I: No, thank you. See you soon.

G: See you soon, and don’t forget: When God close a door, he open a window, a Fake Window.



Do’s and Don’ts of CV

A CV is very important with finding a job a great CV will get you a great job. Hopefully this will help you to improve

your CV by taken notes on the do’s and don’ts of a CV.

Let’s start with the don’ts

Don’ts

You do not need to have a picture of you on your CV.

Unless you are getting a driving job you do not need to put your driving license.

DOB will affect your chance with getting the job because the employer with judge you by your age.

Saying you have volunteered on your CV will affect your chance in getting the job because the employer will think you

would be willing to work for free.

You should not say if you are in a relationship because the employer will think you will not be available when needed.
Do’s

From top to bottom

Name

Work Esperance + a list of your jobs

Education + a list of your education

Language

Skills

Hopefully this has helped you in making a great CV to finding a great job.

Game:

Who is the Young Entrepreneur?

Is an American web developer and entrepreneur. He is the founder and former CEO of the short-form blogging platform
Tumblr.According to Forbes, net worth exceeds S200 million, and Tumblr has been valued at S800 million.



Is an American actress and businesswoman. She began her television and movie appearances at age 13 in Camp
Nowhere and The Secret World of Alex Mack (1994), but rose to prominence at 19 years old as lead actress in the
television series Dark Angel (2000—2002), for which she received a Golden Globe nomination.

Is an American Internet entrepreneur who co-founded Facebook with Mark Zuckerberg, Eduardo Saverin, Andrew
McCollum and Chris Hughes.In 2008, he left Facebook to co-found Asana with Justin Rosenstein. In March 2011,
Forbes reported to be the youngest self-made billionaire in history, on the basis of his 2.34% share in Facebook.

Is an American Internet entrepreneur and engineer. He is the co-founder and the CTO of the American multinational
technology and social media company Snap Inc., which he created (as Snapchat Inc.) with Evan Spiegel and Reggie
Brown while they were students at Stanford University.

He was named as one of "100 Most Influential People in 2014" by Time. In 2015,he was first listed and became the
second-youngest billionaire in the world by Forbes.
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